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What if a job applicant lies about his
physical abilities, then gets hurt? 

Hiring employees can be risky.
Unfortunately, an employer may be
liable for a workers’ compensation
claim even if the employee lied on
his job application about being able
to do certain physical activities.

Employers are bound by state law
to provide workers’ compensation
coverage to their employees and to
report all workers’ compensation
claims. If a claim is in fact work-
related, the employee by law is
entitled to benefits—regardless
whether he was truthful on his job
application.  

However, employers can do some
things to help protect themselves.
One is requiring pre-employment
physical examinations as a condi-
tion of employment. 

Many employers have implemented
pre-employment physical exam
programs to determine whether
prospective employees are physi-
cally capable of performing the jobs
they seek. While it can’t eliminate
all hiring risks, an appropriate pro-
gram can be cost-effective in the
long run and benefit both the
employer and employees. 

Before starting one, be sure you’re
up to speed on the legal require-
ments involved. For more informa-
tion, see SFM’s “Pre-employment
physical examinations” Legal
Advisory and “Physical impair-
ments, false representations on job
applications” Legal Advisory. They
can be ordered or downloaded from
the “Resource catalog” at
www.sfmic.com.


