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Adding EPL to work comp can help better manage 
difficult employee situations, advises SFM
Adding Employment Practices Liability coverage to your workers’ compensation policy can add savings to your business’s bottom line by coordinating coverages, cost control, claims handling and HR management, says workers’ compensation specialist SFM Companies.

Small businesses have become vulnerable targets for charges of age, sex, race discrimination and harassment. Over the last few years, employees filed hundreds of thousands of charges against employers. 52 percent are against small businesses. 81 percent of cases settle for $22,000 to $40,000, and cases that go to court run far higher. Employers win most of the time, but the defense costs alone are staggering for many small businesses.

Recent laws are opening the doors for more. The 2008 federal ADA amendments and the 2009 Lilly Ledbetter Fair Pay Act make it easier to find grounds for bringing employment-practice charges against employers.

SFM’s solution, unique in the market, is an endorsement that adds EPL coverage to the employer’s SFM workers’ compensation policy, a blend of coverages that enables its staff attorneys and specialists to help employers better manage a broader range of difficult employee situations and their impact on bottom-line costs.

EPL coverage can be endorsed onto the SFM policy without application or underwriting for businesses with 50 employees or less, and is available to employers with up to 250 employees.
Especially helpful to small businesses with tight resources are the specialized online risk management services available through SFM’s website www.sfmic.com. Services include model employment policies and practices, and tips on avoiding mistakes that trigger employment practices charges.
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